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INTRODUCTION 



Before the nineteenth century (1800's), America. was mainly a farming „ 
society. Then the development of cloth-making machinery and 'the ^team engine 
caused the American way of life to^ change greatly. ^Factories were- built and 
•people began movfng from country areas to the cities', 1 ooking for work in 
these factories. s \ 

Working conditions ' in the early factories were rrti serabl e: work areas 
were overcrowded; ventilation and lighting were poor; bathnotom-s , washrooms, 
and gating' were nonexistent. Ty/o-thirds of the* workers' i n the new factories 
were women and children/ and they usually Storked 14-16. hours^ a day. There 
were no holidays or vacations for workers. I Nnesses accidents , and even 
deaths caused tiy poor" working conditions were accepted as inevitable-occur- 
rences in the factories. Conditions like" these continued t;o exist in America 
for over. 100 years, \j\ spite Of attempts made b^ different states, businesses 
and. 'insuranc^companies ta pr^ojote safety in industry. 

It was not until thfe mid-1 960 1 s that t#e need was seen for a Federal 
safety and health organization that would set up safety standards and have 
tjie authority to 'enfbrce.'them. Industry , v labor groups, and. safety organi-za-^ 
tions started to press for such a -system, and v this led to the signing of t he- 
Occupational Safety and'Health Act (OSHAct) in 1970. 

OSftAct gives -employers both genera? and specific responsibilities. '*Sen- 
.erally, they must provide their employees with safe and healthful, workplaces . 
The Act sets up reporting, recordkeeping, and inspection procedures through 
the Secretary of Labor and the Occupational! Safety and Health Administration 
(OSHA), It also-sets up civi^ and criminal penalties which can be imoosed by 
0$HA officers when they discover violations. f 

When we consider work not done and wages lost, roedical expenses and dis- 
ability compensation, the ctfst of job r related injury a'nd illness to : the na- 

• p * ** < - * 

tion's economy is enormous. We cannof-calculate the hymam cost. While the 

OSHAct can provide^the guidelines and the agency to give protection, each 
worker must be informed about the *ct for tt to be* effectived Thi;§ module ■ 
vyill look at the OSHAct,. its aims, and the rights and responsibilities of 
employers and workers under the Act: Wprker^s and future workers - that is, 

• •• • -• o . 
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students in vocational training schools and programs - are urged to .'read this' 
■Introduction to OSHA and Job Safety and Health. 

OBJECTIVES. • ; J . : . ; 

I ■ 

Upon completion of this module, the*st^dent should be able to: 

1. ' State the basic ^im of OSHAot. (Page 3) - 1 

2. Name thrfce functions of OSHA. (Page 4)- 

3. ' Nape the agency that hears cases in which employees contest action 

started by OSHA. iP.aqe 5) - 

4. Name four functions of the National Institute of Occupational Safety 
and ^Health (NIOSH). (Page 5) .7 

*5. Name three types of workplaces not covered by OSHAct. * (P^age 7) 

6. Define the action an employee can t|ke if exercising rights granted by 
* * OSHA has resulted in discriminatory treatment. (Page 8) 

7. - State the Employee w s general responsibility as set out 'in OSHAct. 

(Page 10) - ■ w \ , 
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8. State wbt^ has the final responsibility for an on-the-job accident, re- 
gardless of the^cause. (Page 11) I ? 

9. State the "general duty 1 ' responsibility of the employer. (Page 12) V. 

10. Rank in order of importance the five main categories of potential- OSHA 
inspections. * (Page 13) * \r • 

11. . Name three types of variances ttat can be granted employers. (Page 14) 

12. Name two items that are discussea by the compliance officer and. the em- 
ployer at the exit interview following an inspection. . (Page 15) 

13. List six types of workplace violations that are covered by QSHAct, other 
than violation of the General Duty Clause. (Page 17) 

14. Name two ty^pes of penalties that can be assessed for OSHAct standard 
violations, and'the agency that has the authority to assess each pen-V 
alty. (Page 19) % * ^ 

15. Name three ways top^fevel management .can expres's genuine jnterest in 
.safety VI thin the company. (Page 22) 

16. Name the two basic recordkeeping -fofms an employer must maintain. 

9 '(Page 24) * 

i » 
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SUBJECT MATTER 



objective* i: . State the-basic aim of OSHAct. 



In 1970, the U.S. Congress was concerned with the following annual fig- 
ures:j I v 

• 14,000 workers had' died of • injuries sustained on the job. 

• 2.5 million workers were disabled from job-related injuries. 

• 300,000 wockers had'occup.ational -diseases. 

Thesfe figures made it clear to Congress that existing safety and health 
laws were not sufficient, because, there was ho authority that could ei\force 
standards (regulations) and penalize violators of the. standards.* Also, many, 
of the existing safety and health laws had been developed by individual in- 
dustries or by employers who 1 had federal contracts. Therefore, they were 
directed to specif ic* groups of workers rather than to the entire workforce. \ 
To satisfy the need for more complete safety and health standards that' could 

* * 

be enforced-, Congress,|>assed *the Occupational Safety and HeaUh Act |(0SHAct) 
of 1970'. The Act, which becajne effective on April 28/ 1971, was co-authored 
by Senator Harbison A. Williams, (Dem-FjLJ\) and Congressman* Will iam Steiger . * 
(Rep-Wise.^, therefore, it is of ten referred to as th^TUil 1 iams-Steiger 
Act. • - ." 

The batsic aim of OSHAct i's to ensure f, so Var as possible every, working 
'jnan Aid womati In the nation safe^and healthful working conditions - ta pre-, 
serve our human resource?. " This goal can be reached only when employers 
and employees, read, understand, *and comply wi.th the Act's objective which 
is to reduce workplace hazards . Workf/ace hazards are'condition-s that' threaten 
a worker ^afety or heaTth. / 



Activity i:* 



State the, basic aim "of OSHAct. 

— ; • — > T \ 1 — 71 ± - 
^ 1 ^— — ^r— 



♦Answers- to *acti vitfes be^in cjfl*#age 2£. 
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' The United States Department of Labor is responsive for administering 
the OSHAct. "To <fo tfy's, the Department has established an agency called th* 
Occupational Safety and Health Administration (OSHA) under the Secretary of 
Labor. Thre law provided tor an Assistant Secretary to serve as Chief of 
OHSA. Under the leadership of the Assistant Secretary, -OSHA has three main 
functions: (1) to set standards, (2) to conduct workplace inspections, and 
(3) to issue citations and to assess money -penal jti%s to employers who violate 
standards. , * 

The setting of standards is based on research and recommendations from 
many different sources: the National Institute for Occupational Safety aad* 
Health (NIOSH); state and local governments; standards-produciqg organiza- 
tions stfch as the Amercian National' Standards Institute (ANSI), or tfie 
National Fire Protection Association (NFPA). These outside organizations* 
make recommendations that are examined by one. or mpre advisory committees of 
OSHA; thes-e committees include safety and health experts, labor and manage- 
ment and state government representatives, and otheV members of the general 
public. Only after this process of careful review* is a standard* proposed as 
law. 1 • ' • f * '° - 

OSHA can be effective because it has the power to enforce safety and 
health' standards. ' Safety and. health regulations have existed in different^ 
forms for marry years, but carrying them out was voluntary. To erfsure that ■ 
OSHA regulations would be followed, OSHA provided for safety inspectors, 
known as compliance officers / These inspectors h£ve*the right to, enter, and 
inspect, without delay and at reasonable 'hours, ^ny workfclace covere4 by ' 4 
OSHAct.' They 'may inspect all conditions, structures, machines, processes, 
devices, and materials in the workplace. Also, they'may privately question' 
any employer, supervisor, represer^ti ve, or employee. According to a 1978 
ruling* by the U.S. Suprjjeme Court, OSHA may not conduct inspections without a 
warrant unless the employer agrees. It may inspect after getting a , search % 
warrant 'from a judge or an equivalent, based on admi ni«»trative probable^r^use 
Tbis means reports by employes, insurance companies or others that urjsafe ,or 
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or unhealthy conditions^xfst- in the workplace; .the occurrence of death or 
serious injury in the workplace wouldalso provide probable cause. 
7 ' / The enforcement of tjfie OSHAct is carried out from regional ^offices 
established throughout the United States, A list of U.S. Department of 
Labor regional offices for OSHA appears in the Appendix of this module. 



ACTIVITY 2: 



Name three functions of OSHA. 

1. 

2. 

3. 



OBJ^£TlV€ 3: Name the agency that* hears cases in whicfv 
employees contest action initiated by OSHA. 



When an action initiated tj^ OSHA against an employer is contested by the 
employer, the case is referred to t^e Occupational Safety and Health Review 
Commission. The 'commission consis-ts of a board of three members who have 
been appointed by the President of the United States with the advice and con- 
sent of the Senate. Its actions 4re limited to contested cases only. The 
Commission conducts .its own investigation. As determined by its-findings, 
the Coronission may agree with, modify, or overrule OSHA's findings. 



ACTIVITY 3: 



Hame the agendy 'that hears cases in wfnch employers 
contest action started by OSHA.«' 



>- 



objective 4: Name four/unctions of the National 
Institute of Occupational Safety .Md Health (NIOSH) 



y,Md Health (NlUbHj. , 
ttW^for Occupational Safet 



The" OSHAct set up the National InstltWPfor Occupational Safety and 
Health (NIOSH) to provide services in research, training and education in 
areas of'job safety and health. # NI0SH*is part of the Department of Health 
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and«Human',Services (DHHS) . It is not part of OSHA's enforcement activity. 
Its programs are designed to he l]s workers discoveV and understand hazards in 
the workplace so'that work conditions can be made- safer. The main functions 
(duties) of NIOSH are listed beflow: \ 

• To develop and set up criteria for standards for job safety and 
health. ' ' ■ m & 

• To ionduct research experiments and surveys on various problems re-* 

%lated to job safety and. '-heal th , including psychological factors. 
To provide technical help.- to OSHA. 

• To conduct education and training programs for personnel who carry 
out OSHAct functions. 

~/ • \ * ' 

MIOSH also sets up limits for known safety and heal th -hazards . OSHA, in 

, turn, has the authority to'ertforce the standards NIOSH sets up. ^ 

OSHAct requires NIO^Hjppubl i s h? pearly a list af all known toxic (poi- 
sonous) substances and the amount of "the substances at which toxicity occurs. 
To obtain this information, tflOSH is^all^d'^o inspect workplaces. NIOSH 
may ask that medical examination and tests be given to find out whether ill- 
nesses are being caused by the work environment. * , 
Employers and employees can obtain technical assistance from the follow- 
ing services provided by NIOSH: ^ , 

• Evaluation of hazards determined from on-s*ite tests. # 

• Technical information about health or safety conditions in the work 
area, "including information on hazards of working with specific 
solvents and "situations in whjch to wear protective clothing. 

• Accident prevention. 

• Industrial hygiene (health). 

• Medical services. 



ACTIVITY 4: 
hlr 



Indicate with a check (/) which'oT the^ foil owing is NOT 

a function of NIOSH. 

I. Doing research on safety and health programs. 

1 2. Conducting education programs for personnel 

who carry out OSHAct functions. 



\ 

3. Proposing standards as law 
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4. Developing criteria, for standards. 4K 

5, Providing technical assistance to OSHA. 



'Objective 5: t Name three types of workplaces not covered 
by OSHAct. 



'With only a few exceptions, OSHAct applies to 'every employed who has one 
or more employees or who is engaged in a business affecting commerce (the buy ; 
ing and selling of goods). ' Currently this involves over five million busi- 
nesses and 85 oji 11 iof> workers in allfSO states the District of Columbia , 
Puerto Rico, ancj all U.S. possessions. Employers who have more tharrlO em- 
ployees must keep -records of all work-related ^injuries and illnesses. 

Those workers # not covered by OSHA are (1) employees of farms at which 
only members of the farm employer's family are employed; (2) employees who^ 
'are self-employed; and (3) employees at workplaces that are covered by other 
federal agencies. (However, if another federal agency is authorized to regu-, 
late safety and health working condi tions*"i n a particular industry and does 
not do so in a specific area, then OSHA standards apply.) 

Federal agencies are covered by OSHAct, with each agency required to set 
up and keep a thorough H working, safety and health program. The program must 
be in line with OSHA standards for private employers. 

OSHA regulations djpot apply to state and local governments in their 
role as employers. However, the Act offers states the opportunity to develop 
plans for and to put -into use their own safety and health programs. The pro- 
gram must be at least as effective as OSHA's -program for prTvate employers. 
Once the state plan is approved, OSHA funds 50 percent of the program's oper- 
ating costs. OSHA continuously.checks find evaluates the state program to 
ma^e sure thjt the program is effective. 



ACTIVITY 5: i 



Name three types of workplaces not covered by OSHAct. 

1 

1. ! 



2. 
3. 
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objective 6: Define the action an employee can take 
if exercising rights granted by OSHA has resulted in 
discriminatory treatment. 



\s Under OSHAct, each employee has the right to "a place 6f employment that 

is free from recognized hazards that'wiJl cause or are likely to cause death 
'or serious harm* 11 A hazard fray* be defined as any workplace con<jftion that 
threatens a worker's safety ofr ftgalth . Also, according to OSHA, a hazard iS 
"recognised" When it is generally accepted in .a particular industry as 'being 
hazardous, when it. is detectable by'the human senses, or when it has b^en * 
determined through accepted tests. • 4 \ 

^OSHA gives the employee JJie right to begin proceedings for the acceptance 
of a .new standard" or for changing one that is already law k . An employee may 
. object \n writing to a proposed standard. An employee alscThas the «nght to 
be informed when an employer applies for . a ^variance, or relief, from'a Stan- * 
dard and to appeal OHSA's decision on any variance or standard. 

Employees must be given informatiori on effects 'If, exposure to, and pre- 
cautions for all toxic materials used in the workplace. They are also enti- 
tled unaer OSHAct to see their persorfal exposure records. 

Any employee who recognizes that a hazard may. exist can request an inves- 
tigation by'sendiag a" signSfl notice to the Department of Labor, describing i/i 
detail any hazard.that exists in the^workplace. If requested, the name -of thg 
'worker who sent the notice will not be revealed to the employer. No action 
• . may be taken- by an employer against an employee^who files, a complaint . If an ' *<• 
f^~anployee feels discriminated against because of exercising rights,, a written, 
complaint may be filed to OSHA within 30 days of the incident. 

OSHAct says employers shall not punish^or discriminate against workers 
"for exercising rights such al: 

• Complaining' to an employer, union, OSHA, or ahy other government 
agency about job safety and^health hazards. _ 

•filing safety or health grievances. 



V 



Participating in a workplace sa-fety and health committee or in 
union activities concerning job safety and health. 

Participating in OSHA inspections, conferences, hearings, qt 
other OSHA-rfrlatS^activities. 



r 

ERLC 
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If- an employee e^e raising these^ or other OSHA rights, the employer* * 

may. not discriminate against tl>at worker rn an#way, such as through .firing,. 

* • • - . * 

demotion, taking *away seni'orlty or atter benefits earned, transferring the 

worker to an undesirable 'job or 1 shift, Dr /threatening or. harassing the worker. 

If the employer has knowingly allowed therein pi oyee to d© something in the 
past (such as leaving work early) fie^onashe may be violating the law by puji- 
ishirig the worker for doKig the «same thing, following a protest of hazardous 
•conditions. If 'the empl*er knows thctt a. number' of workers are doing wrong, - 
he or she cannot legally single out for punishment the worker who* has taken 
part in safety and health activities.^- - * - r 

Following a complaint of employer di sxrintinatiojf, OSHA investigates.* If 
an employee has been illegally' punished for e£er*cising safety and^health ^ 
rights, OSHA asks the employer to restoro^the worker's job, eai^ngs, and ben- 
efit^ If necessary, OSH^akes the. employer to court. Jn such'cas^es, the 
worker does qot pay any of theJegal fees. 

Un4er OSHAct, an empl oyew^al so has the following rights: 

• To have an authorized employee representative accompany the OSHA 

• 'compliance officer durtng the inspection hour. 

• To* respond \ tQ questiQfis 1 from the OSHA compliance officer, parr * , 
ticutanly if therejs no authorized employee representative 
accompanying the compliance officer, i. . * 

• To be paid for any time spent on^OSHA inspection activity. 

*• To observe any monitoring or 'measuf j-ng oT\iazardous material S } ^ 
and to ha-ve the right to see thes£ .records , as specified under ' n 

the Act. v ~ ' - ' 

• To have an authorized representative review the Log and Summary 
of ~ Occupational 4 Injuries (OSHA No. 200) at a reasonable time > 

and fh a reasonable manner. m • * 

• To request a closing. discussion with the compliance' of fer^foi- t- . N \ 
lowing an inspection. ^ , f v - > 

1 • To submit h 'written- request ^to NIOSH yrf information' on whether 
f a si^bstance in the workplace has possible toxic effects in the. 
, amounts being used, and have the complainant's name wi£hhel'd 

from employer. ' ' ■ * c . , * - t • 

• To be notified when .the employer applies for *a varifcce from an 
OSHA standard, and to'testify at a variance hearing and v appeal 

the final decision.' * \ / y . 



r 
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1. Indicate with, a check (/) thQse actions that are with- 

v in 'the jrights .granted to employees under the OSHAct, . 

a. Participating *n a union committee that is 

* } ' discussing safety and, heal th' issues . 

2 * b - F'iVing a saifety grievance with the OSHA . 

n * % * regional office. ^ % , 

^ c. t Complaining to the x supervi sor about a sus- 
pected job health haiard. ' 

d. Discussing job safety and heal th* pondittons 

' • . with aji OSHA inspector. 

2. Define the action* an employee can take if exercising 
rights granted by OSHA has resulted in discriminatory • 
treatment. * 

ra 

3. Write "yes" or "noj 1 in answer to thp following ques- 



tions. 



a. • Under >0SHAct, may an employee of a plant 

^where possibly hajftful dusts jn the air 

are being measured -by plant personnel, 
* obse/tfe that measurement taking place? 

b, Under OSHAct^ may an employee request a 
closing discussion with the compliance 

• % officer following an inspectiffhi^' 

Nj. Under JDSHAcJfc, may an employee* see the Lgg 
and Summary of Occupational Injuries 
: * (OSHA No. 200)' on demand? 



OBJECTIVE 7: State the worker's general responsibility 
as jset out in OSHAct.^ 



OSHA dtfes not cite' employees for violations of .their responsibilities.. 
However, the Act does specify that each employee "shall comply with all occu- 
pational safety and'health standards and all* rules-, regulations, and orders 
issued under the Act M that are *appl icable. w> 
. Each worker is pxpected to da the following: \ 
/ " / 

. « s ' ■ , 
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flblead the OSHA poster, at "the job/ite. (All employers are required , 
to display in a prominent place(the offical OSHA^poster, which de- 
scribed Rights and responsibilities under OSHA's *law.<) ^ 

• Follow all^OSHA standards which apply. 

• Fofrow all employer safety and health rules and regulations. 

• Wear or use prescribed protective equipment while working. '%* 

• Report all hazardous conditions to the supervisor. # 

• Report -wiy job^related injury or illness to the employer, and 
seek treatment promptly. x > 4 ' 

• Cooperate with the OSHA-compli ance officer conducting an in- • ^ 
spection if he or^ she inquires about s^fejty. and J^ealth condi- . 
tions in the workplace. ^ 

• Exercise his or her rights under the Act in a responsible manner. 



ACTIVITY 7c 



Statfe the worker's general responsibi 1 ify as specified 

in OSHAct. ^__*J__ ; / . 

~ r ~* 

— : : ? ^ ! 



)B^E 



objective 8: State who has -the final responsibility for 
an on-the-job accident,, regardless of the cause. 

7* " : ' 



Congress recognized during the formation of* OSHAct that. employers have 
more control over working conditions than workers do. Therefore, the final 
re'sponsibiji ty for on-the-job accidents, regardless of the cause of the acci- 
plent, was placed on the* empl oyer. Howfver, employers also have certain rights 
undA^ OSHAct. These are: 

.if^The right to be advised by OSHA personnel of the reason for an*, / 
inspection: * < 

• The right to participate in the walk-around inspection with the 
compliance officer and to have an entry and exit interview. 



The right & file a notice of contest, with the OSHA are^ tiirec- 

1 nc " " 



to f 

tor within^ working days of receipt of a citation and potice 
of penalty. 

•"The right to apply to OSHA for a temporary variance from a stan- 
dard if unable to comply because of materials, equipment, or* 
personnel being unavailable to'make changes within the required 

ktime. * 
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*• The "right to apply to OSHA for a permanent variance from a stan- 
dard if it can be proved that the facilities or methods .of oper- 
, ation provide protection that is at least as effective # as that 
reqijired^by the standard. y * * 

_%Jhe right to*be safeguarded from* the exposure of trade secrets 
by 'OSHA compliance officers during an !inspectionl 



ACTIVITY 8: 



State who has the final' responsibility for an on-the-job ^ v 
accident, reg|rdless of the cause of the accident. ^ 



je<WECTlvE 9: State the "general duty" responsibility 
of) the empl oyer. ' . 



The OSHAct imposes both general and specific duties upon the employers. - 
The '"general duty' clause" regulates an em^loyer'^ responsibility where there 
are no'specific standards \flhich apply-to a particular hazard. Specific duties- 
undar the OSHAct include following the OSHA -Standards . Briefly, standards are 
first published in the "Federal Register" in proposed form. After puolic ?om-, 
ment, the final standard must be "pu6l ishecf in the "Federal Register," which ^ 
makes the 3tandard effective. Today, detailed finaJ standards apply to- almost 
every aspect of the work environment. Employers are required by tbi OSHAct to 
make repoYts, keep records, and post certain safety and health notices in the, 
workplace. . V - 

Specific rejfronsibi lilies of the employer 4re: m 

• To meet the general duty of providing* a workplace free from 
recognized hazards that cause., or may cause, death or serious 
harm to v/orkers, and to follow standards, rules and regulations* 
issued under the Act. 

• To know OSHA standards that must be fbl lowed and make copies \ m 
of these available to workers who ask to see ttjem. . 

, • To examine workplace conditions t& make sure they follow the 
appropriate standards. 

• To*&se color codes, posters, labels or signs to warn workers o'f 
possible^ hazards. * * 

• To'prov)de medi'cal examinations when required by OSHA standards. 

/ 
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To report 'to the nearest OSHA o^Hce any fatal accident or one 
which rest 
treatment. 



which results in fi ve or more^qrRers being-hospitalized for 



•To keep 7 records required/by OSHA .of work-related injuries and 
illnesses., , " *J_y..* 

Jo treat with fairness any employees who properly use their 
rights under the Act. 

To post OSHA. citations (orders to follow the standards) at or 
'near the workplace involved. ^Each citation, or a copy of ft, 
must remain posted until whatever is wrong has been corrected, 
or for thre^workijrig days, which|ver is' longer. ^ 

To correct violations ci te^(mentioned in a citation) within j 
the prescribed* period. £ n 



ACTIVITY 9: 



State the ''general .duty 4 ^ responsibility of the employer. 



dpjEQTiyEiO: Rank i ri order 'of importance, the five main 
categories of potential OSHA inspections. 



A- compliance officer is a safety and health specialist who works under 
the supervision of an OSHA ax§& *di rector. Th* compliance officer is respon- 
sible, f&p-conducti ng inspections^ to^'determine whether empl oyees*and employers 
are itf compliance with the standards and rules of OSHAct. 

, Each compliance officer ii specially trained in various fields of safety 
for about .two years before .being aMofred to carry out an OSHA compliance in- 
spection on Vs or h£r own. ^ItwQuld be impossible to inspect all workplaces 
covered by OSHAct at one time, so inspections'are made based on the following 
order of importance. 

1. Imminent danger situation* - that is, any condition where there is a 
reasonable certainty thit a danger exists th*t can be expected to cause 
' death or serious physica} harm immedi ately , br before the danger can be 
corrected through normal .enforcement procedures. Serious physical harm 
*is any type .of harm that could cause permanent oK* long-term damage to 
the body or could cause, a* temporary disability which' would require in- 
-\ patient treatment at a hospital. 

• ' } > f 
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2. Accidents that result tn tfie hospitalization or death, of fivfe or more 

emffloyees, * * 

3. Valid complaints from worker^ of unsafe or unhealthful workifig <cgndi tions 

4. High-hazard Industries or workplaces chosen for Inspection because of 
death, injury or illness rates. :• , 

5. Reirfepection of workplaces to determine whether hazards have been cor- 
rected: ' I y i * 



ACTIVITY 10: 



Rank in order importance the five main categories of 



potential OSHA inspections, 



2. 

4. 
5. 



OBJECTIVE 1 to Name three types of variances that £an be 
, granted employers . 



Ther*e are-some occasions when an employer* may not be able to comply with 
OSHA star/dards»within the required amount of time. In these situations, em- * 
ployers can ask, for a vari ance -if "they can prove that thejr methods of opera- 
tion -provYde worker protection at least as -effective as that required by OSHA. 
Three.types of vari anpes *#ia7^can be issued are the following: 

Temporary variance. t,' ^ 

•) -Permanent variance. ' . 

• National defense variance..' . s 

..A temporary variance can be granted ff pyjQf^sional or technical' person- 
nel is not available,' equipment or materia] is not -available, or if time will 
not permit the needed building or altering of. facilities. The employer's 
lack of money, is insufficient grounds for asking for a variance. However, 
any small business .that "is likely to suffer substantial economic injury" in 
making n-eeded additions.. or changes to equipment, facilities, or methods of 
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operation, is ^Te to'apply for a long-term'loan thr^igh the Smal V Business 
Administration (SBA). Small businesses that qualify far such a loarivmay apply , 
fqr it before or after an inspection. i - 

Before a temporary Variance will be issued, the employer must take action 
temporari ly 'safeguard' empl oyees* against the hazards. ( , 
^ % A permanent variance meeins that. the Employer must show detailed evidence ^ 
.that the. cor>dfti'on,s ,^$ctices ,' methods , operations, or processes used or pro- 
'posed by -an employer will phovide a workplace' that is as safe and healthful as, 
those directed by the OSHA standard. 

• . To, avold'serious lessening of %he national defense, the Secretary of^ 
Labor, under ttte national deYense variance, may make rules and regulations 
allowing reasonable variances, tolerances, and exemptions as necessary. • 
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ACTIVITY' 11: 



Match the type of variance with its'description below. 



f 



Temporary variance. 

Permanant variance 

National defense 
variance. 



Extra time granted to come 
into compliance. 

Vari ancestor ^xempti ons 
granted so that o'ur 
national defense will 
-not "be* weakened. 

Employer shows evidence 
that the workplace ,is as 
safe as standards required 
even if actual standards 
' are-not^met.** 



> 



OBJECTIVE 12: Name, two items that* are discussed by the 
compliance officer and phe employer at the exit inter- 
view *fol lp(jTn^ Bn insfJection. 



When carrying out a compliance inspection, the compliance officer may 
ent§r/, without delay -and at reasonable times, the workplace of any employer 
under the Act. Provisions of the Act do not allow advance notice of the in- 
spection. It-is the responsibility^ the compjiance officer t<5 provide what- 
ever instruments .^are required to test to^Tctty levels ITwell as physical, 
mec^nical, 'or biological 'hazards present in the workplace. 
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The 'compl iance officer first gives, his bH. her credentials to the employer, 
then explains the reason for the visit and Ihe general procedure 'thaj, will 
be followed during the inspection. , ' " 

The compliance officer reviews, company safety cjnd'health records and 
interviews workers: If a worker r s written complaint, is involved, jt is pre- 
sented at this time, (tt}e_worker ' s name is withheld' if so requested). 

The compliance afficer asks the employer to name a representative for \ 
the "walk-around.^ If there is an Organized union in r the workplace, a re- ' 
presentative of the union should accompany the officer. If there is no em- 
ployee organization; the compliance officer. may discuss conditions with in- 
dividual workers during the walk-around. 'Normally, regulations reauire that - 
the workers 1 representative shall be a worker, however, if good cause cao 
be shown, a third party will be allowed to participate. The compliance oHicer 
has final authority to settle any dispute x as. to whb i^s the authorized repre- 
tentative of the employer or the employees. Ahy person whose conduct inter- 
feres with a fai^ anc ^ orderly inspection may be.baVred by the compliance 
officer (from the walk-around. 

1 The compliance officer m£st respect the right of the employer to identify 
those areas in the establ ishment^ that contain or might reveal trade secrets. 

During the 'ii^pection, workers m$y tey ■ the -compl iance officer of any 
violation of the Act ttiat is 'beNeved to exist. Company, records of deaths, 
injuries, and illnes^s will be'examirjed, and records of%orker exposure 
to toxic substances and harmful physical agents will be checked. 

The employee and employer will be informed by the xomp.l iance officer 
of any imminent danger situation discovered by the compliance officer. The 
compliance officer will inform the employer^an^ worker that a recommeftdation 
to the Secretary of Labor* for a civil actjon to ljrn^t such conditions is 1 
being started in a U.S. District Court. l4 the Secretary decides not to, 
)seek court action against imminent danger, the workers have the right to 
bring court action to make 'the Secretary do so. A citation and notice of 
proposed penalties may be sent out because of an imminent danger, even thpugh a 
the employer corrects it completely. j 

After. the inspection, the compliance officer holds an exit interview 
tfith the employer to discuss what has been observed and to review probable 
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violatldns. Thi^s process may .take several days and may involve several corrr- 
•1>lia<nce officers. * ^ 
. A .writterj* repjjf t is prepared by the compliance officer for the OSHA 
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area director, who^flfetenrrirres what citations will be issued and what penalties, 
if any, will be proposed^ This citation %is sent to the employer; by certified 
mail. Citations" jnforrti the employer and employee of the regulations that 
•allegedly' have bften Violated and the t\tne allowed, for correction. 



ACTIVITY 



Name two items that are discussed by the compliance , 
officer and the employer at the exit interview follow-, 
irrg an inspection. 

i. : • . \ 



objective 13: List six types of workplace violations 
that are covered by TOSHAcf other than violation of t;he 
General Dut# Clause. ( 



If the compliance officer fiQds .violations of standards, regufatior.s, 
or the Genera FDuty Clause, during an inspection, citations can be issued 
at the workplace fol lowing* the closing conference / although this ^s not too' 
Jommon. - No 'citation can be issued at the worksite /jjptess all citation^ are 
to be issued Jt that time. If the employer does ^ot contest within l?* 
working^days from receipt of the citation, the citation becomes a final order 
of the Review Commission that cannot be reversed,* and the Penalty becomes 
due. The-Citation and Notification 'of Penalty form is sent to the employer 
by certified mail . > 

. The* employer must post citations at, .or r)ear„'each place where the alleged 
violations occurred. Each citation must remain posted'until the violation 
bas been abated (corrected), or for three working days, whichever is longer. 
It is the employer's responsibility to make sure that the citation is-nct^ 
altered, defaced, or covered by other material. " - 

The compliance officer's primary Objective is to determine whether the 
employer is in compl icyic£*with the safety aod health standards .prescribed 
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by the Act. The General Duty Clause is used by the compliance of-ffc6r when 
there is no. specific standard of the Act that covers a <partic§Ur 'hazard. 

The OSHAct provides the ba'sis for determining six types- t>} alleged vio- 
lations: de minimis (ve*ry* mi,nor) , others than seriouS, Serious,' wil lfu-1 , 
"repeated, and imminent • * \- % ' r 

• • "De minimis violations are those-ttrTt have no direct or tfmmedia^e Kela- * 
tionship to job' safety and hfealth 1 . ^ _J v 1 

^ For example, a company that is situa-ted directly acrjDss the s<j^eet from 
a hospital emergency room may neglect to post the number of v jt^.Y|earest medi- 
cal facil ity'beside the telephone, as required%y' OSHA. Although the letter 
qf the law m'3y be broken -by the absence of the number, under the circumstances, 
the violation is very mirror. • " 

An other than .serious violation is one that has a direct relationship 
'to job safety and health but probably would not cause death 'or serious physi- 
cal harjn, such as a tripping hazard in an area.wjjere the fall would probably^ 
not be serious. 

} A serious violation is one where there- is substantial evidence that 
•cfeath or serious physical harm could result and that the employer |<new, or 
shopld^have J known, of the existence of a hazard; Examples would be missing 
guards, on powe'r presses, conveyors, and so forth, 'Mere unawareness of the 
hazard dees rtot lessen the' violation. * * 

• A wiUftil violation is where the condition and evidence shows that Ihe 
employer knowingly violated^ the Act and that the employer- was ^ware that, 
a hazardous condition exited, 'yet'made no-reasonable effort to eliminate 
it. Art exjm^le of "willfulness" would be whefe an employer had been advised ^ 
by employees, insurance inspectors, or compat!^ safety personnel that an alleged 
hazardous condition existed'^nd hadtmade no* reasonabl e effort to look into 
the situation. -• # > 

* A repeafcect 7 illation occurs .where, upon reinspection , the compliance offi- 
cer finds a violation of a previously cited violation. Justification for issu- 
ing a/citatton for a willful, or repeated Violation takes considerable judgment, 
and, OSHA carefully reviews all evidence* before issuing such citations. 

IfTminent danger is a violation'in which it is rea^nably certain that 
a hazard exists which could cause death or serious physical harm immediately 
or before the hazard can be eliminated through regular enforcement procedures. 
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Ifpthe employer fails to eliminate or correct such -a condition without delay, 
the compliance officer, through the'Area Director, can'go directly to the 
.nearest federal district court for the ' necessary legal action. Fol.low-up 
inspections are conoticted to ensure that cited violations have been* cor- * 
rected.' % » 



m^^^m^mb ACTIVITY 13: 



List six- types of workplace violations that are covered 
-£y OSHAct (other than violations of the General Duty 
Clause). 

V ^ 



2. 
3. 
4. 

< -5. 

6. 



OBJECTIVE 14: Name two types of penalties that can be 
^ssessed for (JsHAct violations, and the agency that has 
the authority to assess each penalty, 14 



At the same time that a citation is issued, or w.ithin a reasonable 
.time^of an OSHA inspection the O^HA Area Director mirst let an' employer know 
the dollar amount of the penalty, or that there is to be no penalty. The * 
Act provides for both civi-1 and criminal penal ties* for employer violations. 
Civil penalties »a^e dollar fines that may be charged for not following the 
-'General Duty Clause, an OSHA standard, or for an employer's failure to correct 
a violation which has been cited earlfier. The Occupational Safety anc^ Health 
Review Commission is able, under the Act, to charge, these fines. Criminal 
penalties can be g/iven only by the United States Courts. The Act provides 
Criminal penalties for: , * 

."Committing a willful violation that results in * worker's death. 

• Giving advance notice of an inspection. 

• Filing false documents. 

*" • Assaulting (attaching) enforcement personnel. * 
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Penal 



1 Penalties must be imposed in cases of serious violations or where the 
OSHA poster informing workers of their righfe^ is not displayed. Penalties 
for nonserious, repejted, or willful violations are decided oh their merits ; 
as are cases in which the employer fias nat corrected' a hazard. There are 
no penalties for de minimis violations. (The causes and possible results 
of OSHA inspection are summed up in Figure 1. 



BAD ACCIDENTS 
AND DEATHS 



WORKER 
COMPLAINTS 



t t 



Imminent 

Danger 

Situations 



H-hgtTHazard 
Industries 



OSHA 



Reinspection 



f 



Inspection 



COMPLIANCE - no 'citations or fines. 

DE MINIMIS VIOLATION -citat-\dh possible; fines are not 

levied. 

,N0NSE^TUUT^0LATI0N - citations 1 ikely; .fines when pro- 
posed, about $50. ' 

-SERIOUS VIOLATION - penalties average about -$625 per 

citation. _ * 

' WILLFUL VIOLATION - if violation results in employee's death, 
1 ' fine of up to $10,000 or six month imprison- 

ment, or both. 

. IMMINENT DANGER - penalties up to $10,000, depending" on serious- 
ness of violation. 



**gure 1. Cause and results ^f OSHA insoecticfn. 
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When assessing penalties, Area -Directors take the following points into 
consideration; . 4 

• Size of the employer's. business. 9 . > * / 

• Seriousness of^fhe violation. 

• History of previous^violations.^ 

If a compliance officer sees a violation that involves a crflffe, the 
matter is referred to- the OSHA Regional Solicitor who takes appropriate steps 
to initiate a criminal proceeding. • / 

In tftp event an employer is convicted of a willful violation of a stan- 
dard and/the violation results in the death of an employee, the employer 
is subje|ct£to punishment by a fine of not more than $10,000 or by imprisoh- 
ment'of noi more than six months or by both. If the conviction is for a 
violation committed after $ previous conviction for an OSHA violation, the 
punishment (is doubled. 

Criminal proceedings may be started for. the fol 1 owing, violations : 

. • 'Any person.who gives advance notice of an inspection being conducted 
under the Act is subject to a fine of $1,000 or six months in jail or 
' fc both. . 

• A person who makes a false statement, representation, or Certification^ 
in any /appl ication ; record, plan or other document filed or reqgired 

to be kept by the OSHAct, is subject to a fine of $10,000 or six 
months, in jail or both*. 

• Killing or assaulting enforcement personnel - any person .cohvicted 
of killing department of Labor personnel engaged in the performance 
of their official duties may be punished by imprisonment for any 

v term or life. -A fine of not more than $5,000 or imprisonment for 
not more than^hree years, or both, may be imposed upon Conviction 
of any person-for forcible resistance to or assault on such per- 
sonnel. If a 'dangerous or deadly weapon is used, the fine may be 
as much as. $10, 000 and the term of impr^ofaroent -jmay be for as long 
as ten years or both. * . 

^jlf an employer disagrees with -a citation and/or the ppenalty, a request 
can be made for an'informal conference with the ^rea Director to discuss 
the general situation. Once^a decision is made t\ take legal action .to con- 
test the citation*, t#9 Employer has 15 working days^from receiving the cita- 
tion and proposed penaftf in which to notify the Area Director^ that a written 
appeal .i seeing- made to OSHA Review, Commission in Washington. 
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The employer or workers may appeal decisions of the OSHA Review Commis- 
sion to the United Stages Circuit Court^f Appeals- for the circuit in which 
the case arose. 

If the employer or worker(s)^ does not respond within 15 working days of 
receiving the citation, the OSHA acfion automatically becomes a. final order 
of the Review Commission and is not subject to further appeal or review. How- 
ever, after the 15 days, /but before the end of the abatement period (period 
during which changes can.be made), an-employer may petition the Review Com- 
mision, through the Area Director, /or changing of the abatement period. 



(ACTIVITY 14: 



Name two types of penalties that can^ be assessed f or OSHAct 
standards viplations, and the agency that has the authority 
to assess each penalty. 

\ 

1 . . m , ^ 

2. 



OBJECTIVE 15: Nam£ three ways top level management can 
express genuine interest in safety within the company. 



OSHAct floes not specifically require the establishment of accompany 
safety program. However, to foVlow OSHA requirements fully, every company 
should have one. Company safety programs can serve as a means of detecting 
and correcting OSHA violations.. They provide a framework for following OSHA 
work practice standards by trainir]g workers and adopting and enforcing com- 
pany safety rules.- ^ ' 

In" any company, attitudes toward safety filter from the top down. If 
top leve] management is interested in prompting and maintaining a safe work 
area, supervisors will showjthe same interest. Also the worker's approach to 
safety and health will probably reflect the supervisor's attitude. Therefore, 
it is important for top management to express Teal interest* ifl safety, by 
(1) enforcing safety policies and programs, (2) recognizing good safety re- 
cords, and (3) participating in meetings and other events that show support 
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for company safety. The success, of any company safety progranr is directly 
related to the amount of support given it by top level management, 

'An employer should assign the staff responsibility of a company safety ' 
program to one individual. The deci sion concerning which individual or what * * 
type of safety program a company should have would ^ypend on the siz& and' 
type of organization. ■ ^ v 

• Most company safety programs provide for worker training and giving otit ^ 
information, since industrial managers today know'that the effectiveness of a 
safety program depends, '^o a great extent, on worker behavior. Many of the 
OSHA standards require that the employers conduct specific and formal train- 
ing of 0fnployees, Other standards imply that employers must inform og trajn 
employees in safe work practices. 

Because an employer, can receive citations and penalties for not follow- 
ing- OSHA Standards, many employers design safety rules and regulations to 
prevent unnecessary' viol ations as well as to correct unsafe conditions. The 
worker must ^llow the standards set by the employer as wfell as those set by 
OSHA. If a worker does not follow any of the standards of his employer or . , 
QSJHA, the employer may penal ize' him. Such a penalty could range from a rep- 
rimand to firing him, depending* on how often and how serious 'the violation is. 

If an .employer recognizes that a hazard that exists in the workplace is 
'not covered by a particular* standard,, it is the employer's duty to train 
workers in'safg operating procedures so that they can protect themselves from 
th'e danger of the hazard. ' 



ACTIVITY 15: 



Name three ways top level management can express real 
interest in safety within the" company. 



*' ■= : " — V 
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objective 16; Name the two basic recordkeeping forms 
an eitfployfer must maintain. 



Recordkeeping forms are kept on a calendar year barn's- They are not 
sent to,0SHA or any other agency. Rajther^ they are kept at the company and 
must be available f<jr inspection by OSHA,. or the designated state agency. 
ITwo basic forms an employer needs for recordkeeping are: (1 ) the Log and 
Summary of OccupationaKInjuries and Illnesses (OSHA Form No. 20O) , ^nd 
(2) the Supplementary Record of Occupational Injuries and II 1 nesses ' (OSHA 
Form. No. 101). OSHA Form No. 200, as shown in Jig use 2, provides basic sum- 
mary information] on all injury and illness casesr Thg company must enter 
all recordable cases in the Log within six working days after learning of 
the^r (Occurrence. Recordable occupational injurie^jnd illne&es include: 

^ *'A11 occupational deaths, regardless of the time- between injury and 
death, or the length of the illness. 

• AH occupational illnesses. 

• All occupational injuries which involve one or mora of the following: 
los? of # consc4ousness, restriction of work or motion, transfer to 
another job*, or -medical treatment other than first aid. (More detailed 
explanations of >each category may be fpund on the reverse side of all 

• 0$H£ £00 fgrrfis.) ^ • , 

** 'A substitute for the OSHA form No. '200 is acceptable if it is as de- 
tailed, as readable, and s $fc^nderstan{la,bTe as the OSHA. form. 

V OSHA Form No.. % 101, shownVin Figure'3, contains more detailed- information 
about the person injured and tiie circumstances of the situation 'thah the \ 
Log and Summary. It must be completed for every recordable injury or illness. 
Because the form provides, a record of the coffJtVions' present when an Occident 
occurs, »it is ujseful in studying the causes and Jesuits of accidents. JJ$s 
inf^^tipn can be used to decide the kind of actjon that must be taken to 
-pre^^jyimilar accidents in the future. 

A43che*end of each calendar year, an AnnvtfT^i'mmary of log -entries for 
each establishment (part of OSHA Form No*. 200) must be prepared ^and posted 

^irv„the workplace. Anything other than this form is not acceptable. A qopy 
of this Summary must be .posted no later than February 1 of each year \fo a 

,p']a<;e where all workers are likely' to see it and must remain in place 
Ma"A:lfr l'of the sam^ year. This form sums up all the information recorded 
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Figure 2. Log 'and Summary of Occupational Injuries and Illnesses 

^OSHA Form No. 200).- 
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06HA No, 101 ' \ ^S 9 ?]^!^ 

r ^ ^p^N^ * OM8 No. 44*1453 

Supplomontary Recor^l of Occupational injuries and Illness** 

EMPLOYER ^ 

L Nam* -'- 

1 Mail address 



(No, m4 •tiwty - , (Orr or lew*) 

3. Location, if different from mail address — , — 

DUDf^t) OB ILL EMPLOYEE ' ; * ' 

4. Nam* li— Social Security No. 

. S. Homo address ^ — - 



, <, I/City or tewe) (Sum) 
6. Age Male Female- 1 ^ 

8. Occupation ]S15k*irS i^diTactmiy W wu porf o ra i iia u um *l iajwy.) 



9, De p n roa cat r , — * 

(Eessr mm «l esoetneeet or Mi p vfcfck tee •joroe' perm is rafmkrlr 



tsai t l W mt esoo Wee teewvih «tHui| ie amhW dcpormcaL at i*o lias oi iajory.) 

THE ACCIDENT OR EXPOSURE TOJXXUPAT10NAL ILLNESS 
la Piece of accident or exposure 



(H*-md MM} (Grr or ie«e) J*** 1 . ... 

If accident or exposure occurred *a employer's premises, give addrees of plant or cetaWuhment ie which 
it occurred. Do not indicate department or' dmsiou within the plant or eot a b U s A m cn L- If accident oc- 
curred outside employer's premuca at as identifiable addrees, give that addrees. If it occurred on a pub- 
Ik highway or at any other place Jwhich cannot be identified by number and street, please provide place 
leieren c e e locating the place of injury as accurately as possible. 

£L Was place ot accident or exposure on employer's premises? < Yts or No) 

V 12. What wae'the employee doing when injured? — — *: —7 

3££ 



i md tett vast be «es idkm% wke tkeaw) 



& How did the accident occur? « 



(Inscribe felly ths rrtftts which rooolioe* ie «he iej«ry < 



TcU 



ssppene* see 1 if- it kspssesd tea* *e* •epct* or »«aottscos ianM i»4 ttU W ib*j *m \m*b*i. Gtw 
" 7efl<£LuiB m"s5 fsUsw VsisV i^^oetnM "to tao ocndteL Use teescmu *be« for wWitiool ipeei.) 

OCCUPATIONAL INJURY ORjSjtcyPATIONAL ILLNESS 
♦14v Describe the injury or iflnees in detail and indicate the psjrt of body effected. . 



(e*e>: tapyUUoa oJ neat iodei *S»fef 



ttsecood jsieiT^etete stria*; lose' p3Sm$: dernuutU of Wt hind, eta.) 
IS! Name the object' or subetaace which directly injunM the employee. (For example, the machine or thiaf 
be struck against or which struck him; the vapor or poison he inhaled or swallowed; the chemical or ra- 
diation which irritated hia sk iy or in cases of strains, hernias, efcu, the thing be was lifting, pulling, etc) 



16\ Date of injury or initial diagnosis, of occupational iDnees — . 

« (Oete) 

* 17. Did employee die? - <Yet or x . 

OTHER 

, 18. ttame and address of physician ^ ..■1^^ — 

19. If hospitalised, name and addrees of fcoepilal' — 



Dale of report 1 r --- Prepared by 

•Ofiaal pcodion ^> — 



Figure 3. Supplementary Record of Occupational Iniurfes 
and Illnesses (OSHA Form No 101). % > 
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throughout the year on Forth No.. 200, including injuries, illnesses, number 
of occurrences, and the total number of workdays lost. This information" 
is useful in finding out 1?he types of incidents that occur most frequently. 
Forms OSHA No. 101, or any^ substitue forms used, and No. 200, must be 

'available to OSHA inspectors.* Under recent revisions to OSHaS *rules, Log 
and Summary information. must also be made available to workers, former workers, 
and -their named representatives. t § ' 

OSHA requires 'that businesses promptly report to state safety anddtealth 
agencies any accident that results in one or more deaths, or in the h^^Ktal- . 
ization of five or more employees*. The report must be made within 48 hours 
after the accident. It can be a spoken or written report to the^ local Federal 
OSHA area office. In states with approved plans,' the report should be made 

1 to the agency that ha*s enforcement responsibilities for occupational safety 
and health. If a spoken report is made, it should always be /oil owed by 
a written report dated the same -day. California is the only state that has 
an exception to this rule; either death or hospitalization of a single worker 
requires* such reporting. t ' * V 

Under Section ' 17(c) of the OSHAct, violations of recordkeeping ancf 
reporting^requirements may be punished by civil penalties of up to $1,000 
per violation. 

*If the employer does not maintain the "Log of Occupational Injuries 
and Lllnesses" and the "Supplementary -Record, ,l (or their equivalents) , a 
.penalty of $100 will be proposed for each OSHA form not maintained. When 
no recordable injuries and illnesses have occurred, it will be understood 
that these forms have been properly kept. 

- If the "Log of Occupational Injuriesand Illnesses" is not compiled, 
kept, and posted as. described above, a penalty of $200 will be proposed. t 
A penalty of 4400 wVll be proposed for each violation of the rule regarding 
prompt Vep^fiVig of serious injuries and death. 

* * 

ACTIVITY 16: 1 

Namfe the two basic recordkeeping forms an employer ^ 
must maintain. 

1". 

2. 
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ANSWERS TO ACTIVITIES 



ACTIVITY 1 x 

* Tb reduce workplace hazards through safety and health programs^ 

ACTIVITY 2 

1. Establish federal safety standards . ^ 

2. Conduct workplace inspections. . - 

3. Issue citatfons and money penalties to^employers who violate standards, 
ACTIVITY 3 

Occupational Safety and Health Review Commission 
ACTIVITY 4 

Number 3. * . 

ACTIVITY 5 * ' 

l; Employees of farms at which only-members of farm employer's family 
are employed. K . 

2. ' Self-employed workers. N 

3. Employees at workplaces already covered under other Federal statutes. 

j^fmn 6 

1. a. % / • 

b. /• 

c. { 

• d/ / • . ' 
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2. File'a written complaint ttTUSHA within 30 days of the incident 

3. a. yes. - t , > 

b. j ye*. ' * . 

c. <» no. . ^ 

ACTIVITY' 7 * . 

, Each worker shall follow all occupational ^safety and health standards 
and all rules, regulations, and orders jj^ued ynder.the Act. >^ 

ACTIVITY 8 v 

The employer. * ^ "^^T 

ACTIVITY 9 \ - k 

The employer must provide a workplace free from recognized hazards that 
are'causing or likely to cause death or serious physical harm to employees, 

ACTIVITY 10 _ 

1. Imminent ganger. situations. • \ 

2. Accidents result in hospitalization or death (pf five or mo^e employees. 

3. Valid complaints from employees of unsafe or unhealthful work conditions. 

4. High hazard- industries or workplaces chosen for inspection because of 
death, injury, or illness rate. 

5. Reinspectiori of workplaces to determine whether hazards have been 



corre 



eqted. 



1 1 X 



ACTIVITY 11 
.1. ^Temporary 
2. Permament 



3. National defense 



ACTIVITY 12 * t 

1. . Probable violations. ' 

2. Time required for elimination of any hazards, 

ACTIVITY p 
1. De minimis 



2. Nonserious 

3. Serious 

4. Willful 
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5. Repeated. 

6. Imminent danger. 

ACTIVITY 14 . ( ' 

1. Civil penalties can be imposed by OSHA Review Commission. 

2. Criminal penalties are imposed by U.S. Courts. 

ACTIVITY 15: , 

1. The enforcement of safety policies and programs. 

2. Recognition of good safety records. 

3. ParticipatiQn in meetings and other events that show siftport for 



company safety. 



ACTIVITY. 16 ' 



1. Log and Summary of Occupational , Injuries and Illnesses (OSHA Form 



'N6. 200). \ 



2. Supplemental Record of Occupational Injuries and Illnesses (OSHA' 



Form No. 101). 




% 
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APPENDIX 



Region I 

(CT.vME, MA, NH.-RI, VT) 
16-18 North Street 
1 Dock Square, 4th Floor 
Boston, MA 02109 
. Telephone: ( SI 7 ) 223 -671 0 

\ 

p 

Region II 

(NY, NO, PR, VI, CZ) 
Room 3445, 1 Astor Plaza 
1515 Broadway 
New York, NY' 10036 . 
Telephone: (212)944-3426 

Region III 

(DE,--DC, MD, PA, VA, WV) 
Gateway Bldg. , Suite 2100 
3535 Market Street 
Philadelphia, PA 19104 
Telephone: (215)596-1201 

Region IV 

(AL, FL, GA, KY, MS, NC, 

SC, TN) 
T375 Peachtree St. , N.E. 
Suite 587 

Atlanta, GA 30309 
Telephone: (404)881-3573 
Region V 

(IL, IN, MN,_/1I, OH, MI) 
230" S. Dearborn St.. 
; 32nd Floor, Room 3263 
' Chicago, IL. 60604 

Telephone: (312)353-2220 



r 



Region VI ( 
(AR, LA, NM, OK, TXR 
555 Griffin Sqflare, Room 602 
DalTas, TX 75202 
Telephone: (214)767-4731 

t 

Region VII , g 

(IA, *KS, MO, NE) 
91 T Walnut Street, Room 3000 
Kansas City, MO 64106 • 
Telephone: (816)374-5876 ' 



Region VIII 

(CO, MT, NOTSD, UT, WY) 
Federal By dg . , Room 1554 
1961 Stout Street ^~ 
Denver, CO 80294 
Telephone: (303)837-3883 

Region IX 

(CA, AZ, NV, III) 

Box 36017 

450 Golden Gate Avenue 
San Francisco, CA 94102 
Telephone: (415)556-0584 



Region X 

(AK, ID, OR, WA) 

Federal Office Bldg., Room 6003. 
909 First Avenue 
Seattle, WA 98714 
Telephone: (206)442-5930 




Alabama 

Birmingham, AL 35216 

2047 Carwon Road - Todd Mall 

Telephone: (205)822-7100 

Mobile, AL 36602 ' 
Commerqe Building - Rodm 600 
118 North Royal Street 
Telephone,: (205)690-2131 



• Alaska 

Anchorage, AK 99501 
Federal Bldg. - U.S. Courthouse 
\ 701 "C" Street 

Telephone: (907^271 -51 52 

Arizona 

Phoenix, AZ 85004 
Amerco Towers - Suite 300 
2721 North Central Avenue 
Telephone: (602)2*1-2007 



ERIC 



35 



SH-02/Page 31 



Arkansas 

Little Rock, AR 72205 
-West Mark Bldg. - Suite 212 
4120 West Markham 
Telephone: (501)178-6291 

v 

Cal ifornia 

Long Beach, CA 90802 
400 Occangate - Suite 535 
Telephone: (213)4^32^3434 

San Francisco, CA 94105 
211 Main Street 
Telephone: (415)556-7260 

Colorado • -< 
Lakewooji, CO 80204 
Tremont Center — 1st Floor 
333 West-CQtfax 
Telephone: ("30)837-5285 

Connecticut 
Hartford, CT- 06103 
555 Main Street 
Telephone: (203)244-2294 




District of Columbia 
Washington. DC 20215 
400 First Street, N.W. - Room 602 
Telephone: (202)523-5224 

Florida 

Fort Lairderdale, FL 33301 

299 East Broward Blvd. - Room 301 

Telephone: (305)527-7292 

Jacksonville, Ft 32207 
Art Museuin Plaza - Suite 4 
2809 Art Museum Drive 
Telephone; (904)791-2895 

Tampa, FL 33602 

700 Twiggs Street* - Room 624 

Telephone: (813)238-281 

» - ^* 

Georgia 

Macon, 5A 3-1201 
152 New Street 
Telephone: (912)746-5143 



s 



Savannah, GA ,31405 
Enterprise Bldg. - Suite 230* . * 
6605 Abercorn «St. 
telephone: 2)354-0733 

Tucker, GA 30084< 

Bui 1 ding 10 - 5uite 33 

La Vista Perimeter Office Park 

Telephone: (404)2?1 -4767 

' 0 

Hawai i 

Honolulu, HI 46850 

300 Ala Moana Blvd. - Suite 5122 

Telephone: (808)546-3157 

Idaho 

Boise, ID 83706 

1315 West Idaho Street 

Telephone: (208)384-1867 

■t 

C 

Illinois 

Aurora, IL 60542. 

344 Smoke Tree Business Park 

•Telephone: (312)896-8700 

• Calumet City, Jl 60409 
1400 Torrence Ave . — 2nd Floor 
Telephone: (312)891-3800 

Nilgs, IL 60648 
60*00 'W. Touhy .Ave. - 
Telephone: (312)631-8200 

Peoria, IL 6>603 

288 N.E. Jefferson - 3rd Floor 

Telephone: (309)671 -7033 

Indiana . 

Indianapolis, -'IN 46204 
U.S. Post Office and Courthouse 
46 East Ohio Street - Room 423 
Telephone: (3,17)269-7290 

Iowa. - 

Des Moines, IA 50309 

210 Walnut Street - Room 815 

Telephone: (515)284-4794 • ' 

p 
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Kansas 

.Wichita, KS 67202 

216 N. Waco - Suite B 

Telephone: (316)267-6311', Ext. 644 

• 

Kentucky * 

Lousivlle, KY 40202 

600 Federal Place - Suite ; 

Telephone: (502)582-6111 

* * * 

Lpuisiana 

Baton Rouge, LA 70806 

2156* Wooddale Blvd. 

Hoover Annex, Suite 200 

Telephone: (504-923-0718, Ext. 474 

New Orleans, LA 70130 

600 South Street - Room 337 , 

Telephone:. (504)589-2451 . 

Maine . ? 

Augusta, ME 04330 
U.S. Federal Bldg. - Room 120 
40 Western Avenue 
Telephone: (207)622-6171 

* 

Maryland 

Baltimore, MD- 21201 
Federal Bldg. - Room 1110 
Charles Center, 31 Hopkins Plaza 
Telephone: (301)962-2840 • 

Massachusetts 

Springfield, MA 01103 

1200 Main Street - Suite 513 

Telephone: (413)781-2420, Ex*. 522 

Waltham, MA 02154 
400-2 Totten Pond Roa<i> 
Telephone: -(61 7)890-1239 

Michigan 

Detroit, MI 48226 

231 West Lafeyette - Room 628 

IfLLeflhone: (313)226-6*720 

Minnesota 

Minneapolis, MN 55403 

100 North 6th Street r- Room 801 

Telephone (612)725-25>1 

C 



Mississippi »' 
- Jackson, MS 39201 
• Federal Bldg. - Suite 1445 
100 West Capitol Street 
Telephone: (601)969-4606 

Missouri 

Kansas City, M0 * 64106 
1150 Grand Avenue - 6th Floor 
12 Grand Bldg. 
Telephone: 44,1 6.) 374-2756 

,St. Louis, M0 63101 

210 North 12th Slvd. - Room 520 

Telephone: (406)657*6649 

Montana 

Billings, MT 59101 
Petroleum Bldg. - Suite 525 
2812 1st -Avenue North 
Telephone: (406)657-6649 

Nebraska * 
Omaha, NE 68106 
0verlan<PWolf Bldg. - Room 100 
6910 Pacific Street 
Telephone: (402)221-4341 

Nevada 

Carson City, NV 89701 . 

1100 East William Street - Suite 222 

Telephone: (702)883-1226 

New Hampshire 
Concord', NH 03301 
Federal Bldg. - Room 334 
55 Pleasant Street 
Telephone! (603)224-1995 

New Jersey - 

Belle Mead, NJ 08502 

Belle Mead GSA Depot - Bldg. T3 

Telephone: (201)359-2777 

Camden, NJ 08104 

2101 Ferry Ave. - Room 403 

Telephone: (609)757-5181 

Dover, NJ 07801 

2 E Blackwell Street 

Telephone: (201)361-4050 
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Hasbrouck Heights, NJ 07604 
Teterboro Airport Professional 
377 Route 17 - Room 206 
Telephone: (201)288-1700 

Newark, NJ . 07102 

970 Broad Street - Room 1435C 

Telephone:' (201 )645-5930 



New Mexico 

Albuquerque, tffl 87102 
Western Bank Bldg. - Room 
505 Marquette Avenue NW 
Telephone: (505)766-3411 



1125 



New York 

Albany, NY 12207 
Leo W. O'Brien Federal Building 
Clinton Ave. & N, Pearl St. - RM 
-Telephone: (518)472-6085 

Brooklyn, NY 11201 
185 Montague Street 
Telephone: (212)330-7667 



White. Plain, NY 10601 
Bldg. 200 Manaroneck Ave. - Room 403 
Telephone: (914)946-2510 

North Carolina * 
Raleigh, NC 27601,. 
Federal Office Bldg. - Room 406 
310 New Bern Ave. s 
-. Telephone: (919)755-4770 
< 

North Dakota 
Bismarck, ND 58501 
Federal Bldg. - Room 348 
P.O. Box 2439 
' Telephone: (701 ) 255-401 1 , Ext. 52'1 



Buffalo, NY 
220 Del ware 
Telephone: 



11201 , , 
Ave. - Suite 509 
(-716?846-4881 



Flushtpg, NY . 11354 
136-21 Roosevelt Ave. 
Telephone: (212)445-5005 



New York^Y 10007 

90 ChurcOtreet - Room 1405 

Telephone: (212)264-9840 

Rochester, NY 14614 

Ftderal Office Bldg. -^Room 608 

100 State Street 

Telephone: (716)263-6755 



'Syracuse, NY-43260 
100 South Clintotfi St. - Room 
Telephone: ' (315)423-5188 

y 

\ 

Westbury, NY 11590 
990 Westbury Road 
Telephone: (516)334-3344 



.1 



. - Ohio 
• — Cincinnati , OH 45202 
132 Federal Office Bldg. - Room 4028 
440 Main St. 

Telephone: (513)684-2354 

Cleveland, OH 44199 
„ Federal Office Bldg. - Room 847 
1240 £ast Ninth Street 
Telephone: (216)522-3818 

Columbus, OH 43215 

Federal Office Bldg. - Room 634 

200 North High Street 

Telephone: (614)469-5582 ^ 

Toledo, OH 43604' 
Federal Office Bldg. - Room 734 
234 North Summit Street 
• Telephone: (419)259-7542 

Oklahoma. 

Ok-lahoma'City, OK 73118 
50 Penn PTace -'Suite 408 
Telephone: (405^231,5351 



Tulsa, OK 74127 
1267 717 South Houston - Suite 304 

. • Telephone: (918)581-7676 

Oregon 

Portland-, OR 97204 

1220 *.W. Third Street - Room 640 

Telephone: (503)221-2251 
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Pennsylvania Tennessee 

Erie, PA 16501 Nashville,- 

..147 West 18th Street 1600 Hayes 

telephone: (814)453-4351 Telephone: 

Harrisburg, PA 17019, n 
Progress fPlaza . 
49 North Progress Ave. 
Te-lephone: (717)782-3902' 

' Philadelphia, PA 19106 
Wm. J. Green, Jr. Federal Bldg. 
600 Arch Street - Room 4256 
Telephone;: (215)597-4955 

Pittsburgh, PA 15235 
400 Penn Center Blvd. - Suite 600 
Telephone: (412)644-2905 

Wilkes-Barne, PA 18701 
Penn Place - Room 2005 
20 North Penssylvam'a Ave. 
■Te^phone: (717)826-5638 

Puerto Rico 
Hato Rey, PR 00918 
U.S. Courthouse & FOB 
Carlos Chardon - Room 555 
Telephone: (809)753-4457 

Rhode Island , 
Providence, RI 02903 
Federal Bldg. & U.S. Post Office - 
Room 204 

Telephone: (401)528-4466 

South Carolina 
Columbia, SC ."29204 
Kittrell Center - Suite 102 ■ 
2711 Middleburg 'Drive 
Telephone: (803)765-4904 

South Dakota 

Sioux Falls, SO 57102 , Utah 

Court House Plaza Bldg. - Room 408" .Salt Lake 
300 North Dakota Ave. - U.S. Post 

Telephone: (605)336-2980, Ext. 425 350 South 

Telephone 



Y 



TN 37203 

Street - Suite 302 
(615)251-5313 



Texas 

Austin, TX 78701 
American Bank Tower - Suite 310 
221 West 6th Street 
Telephone: (512)397-5783 

Fort Worth, TX 76115 
Fort Worth Federal Center 
4900 Hemphill Bldg. 24 - Room 145 
■Telephone: (817)334-5274 

Harlingen, TX 78550 
Riverview Professional Bldg. 
1325 S. 77 Sunshine Strip - Suite 9 
Telephone: (512>425-6811 

Houston, TX 7004 
2320 La. Branch Street - Room 2118 
Telephone:, (713)226-5431 

Houston, Tx° 7705>^LClear Lake City) 
1100 NASA Road I - Suite % 505 
Telephone: 226-4357" 

Irving, TX 75061 ? 
1425 West Pioneer Drive , 
Telephone: (214)767-5347 

Lubbock, TX 79401 
Federal Bldg. - Room 421 
1205 Texas Ave. 
Telephone: (806)762-7681 . 



Tyler, TX 75701 r 
F0B-USP0 & Courthouse - Room 
-211 Est Ferguson Street, 
Telephone: (214)595-1404' 



208 



City, UT 84101 
Office Bldg . - Room 
Main Street 
(801)524-4080 
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Virgina * 

Richmond, VA 23240 . . 
•Federal Bldg. - RoonTSS26 
3^00 North 18th Street \ 
'-Telephone: (804)782-2864 

Washington 
Vellevue, WA 98004 
121 107th Street, N'E. 
Telephone: (206)442-7520 



-J . 



West Virginie 

Charleson, WV 25301 

Charleston National Plaza - Room 1726 

700 Virginia Street * " 

Telephone: (304)343-6181, Ext. 420 

Wisconsin 

Appleton, Ml 54911 • 
2618 NortTi Ballard Road 
Telephone: (414)734-4521 ' 

Milwaukee, WI 53203 
Clark Bluilding - Room 400 
633 West Wisconsin Ave. * \ 
Telephone: (414)291-3315 ' 



j 
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